Application for Employment

ﬁ'

cASE PRINT

Eyual access 1o programs, services and employment is available 1o all persons. Those applicants requiring reasonable accommodation to
the application and/or interview process should notify a representative of the Human Resources Department.

Position(s) applied for Date of application ___£ 1.

MName 5 - : e — i
Address

STREET oY ETATE oF CoDE
Telephone # (___) Mobile/Beeper/Other Phone # () Social Security #
If you are under |8, and it is required, can you furnish a work permit? IIPRIRSERRRRTORINE ooty o & o T @
If no, please explain
Have you ever been employed here before?.........c.occeesinissesmssssssssssmssmssssssssmssssense oo S S .OYes ONo
Are you legally eligible for employment in this country?............coccommmessssssssnens PR NEREITITORMRETRPL I J: ¢ T B |,
Date available for work .............. \ & e S (N

Type of employment desired [ Full-Time (] Part-Time (] Temporary (1] Seasonal [] Educational Co-Op
Are you able 1o meel the attendance requirements of the POSIION? ...........cccmeeisssmsesssesssssosssssrssrsmsssessssmsensssses. L1YeS  [1NO
Have you been convicted of a crime in the last seven (7) Years? o oeccicciienss. oo sassasibamsanres' EYYe T Ne

If yes, please explain
COMVICTION WILL NOT NECESSARILY BE A BAR TO EMPLOYMENT. EACH INSTANCE AND EXPLAMATION WILL BE CONSIDERED N RELATION TO THE POSITION FOR WHICH YOU ARE APPLYMNG.

Driver's license number if driving is an essential job function Staie
~FEmployment History
ovide the following information for your past four (4) employers, assignments or volunteer activities, starting with the most recent.
FROM O EMPLOYER TELEPHOME
[ ]
JOR TITLE ADORESS
MIMEDIATE SUPERVISOR AND TITLE SUMMARIIE THE MATURE OF WORK PERFORMED AND JOB RESPONSIBILITIES
REASDH FOR LEAVIMNG £
PER
FiPaDa TO TELEPHONE
= { )
JCRTITLE e
WAMEDIATE SUPERVISOR AND TITLE - e
REASON FOR LEAVING HOUFLY RATEBALARY ;
L .'=-_m-"""'-m LS PER ]
FRCH o EMPLOYER
_ _ e = i |
JO8 TITLE ADDRESS
EAETWATE SUPE RVISZOH AND TITLE SUMLIARITE THE MATUNE O WORK PENFORMED AND J0B RESPONSIHLITIES
REASUON FOR LEAVING v ;,t HOLURALY RATESALARY
START § PER FRAL 3 PER
FADM TO EMPLOYER TELEPHONE
L i - -
TITLE ADDRESS
IAAETIATE SUPEAVISON AND TITLE SUMMARIZE THE NATURE OF WORK PERFORMED AND JOB RESPONSIBATIES
B ¥ HE LR sl Ay

49



~— Skills and Qualifications

Surnmarize any trining, skills, licenses, andfor certificates that may gualily you as being able 1o pedonm job-related Tunctions in the

pasitivn for which vou are applying.

Educational Background r ssneureo

MAME AMD LOCATIOM YEARS COMPLETED Do YOU GRADUATE? COURSE OF STUDY

HIGH SCHOOL

COLLEGE RLAJOR DEGREE

OTHER

References

HAME TELEPHONE YEMRS KNOWN
{ )
( ) ,_
~~ { )

1 UNDERSTAND THAT IF | AM EMPLOYED. ANY MESHEPRESENTATION OR MATERIAL OMISSION MADE BY ME OH THIS APPLICATION WILL BE SUFFICIENT CAUSE FOR CAMCELLATION OF
THIS APPLICATION O MMEDIATE DISCHARGE FROM THE EMPLOYER'S SERVICE. WHENEVER T 1S DISCOVERED.

1 GIVE THE EMPLOYER THE PHGHT 70 CONTACT AND OSTAM INFORMATION FROM ALL REFEREMCES. EMPLOYERS, EDUCATIONAL INSTITUTIONS AND TO OTHERWISE VERIFY THE
ACCURACY OF THE INFORMATION CONTAINED # THIS APPUICATION | HEREBY RELEASE FROM LIABILITY THE EMPLOYER AND ITS REPRESENTATIVES FOR SEENIMG. GATHERING AMD
LSRG SUCH INFORMATION AMD ALL OTHER PERSONS. CORPORATIONS DR DRGANIZATIONS FOR FURNISHING SUGH INFORMATHON

THE EMPLOYER DOES NOT UNLAWFLLLY DESCRIMINATE IN EMPLOYMENT AND MO CUESTION ON THIS APPLICATION 15 USED FOR THE PURPOSE OF LIMITING OR EXCUSING ANY
APPLICANT FROM CONSIDERATION FOR EMFLOYMENT ON A BASIS PROMIBITED BY LOCAL STATE OR FEDERAL Law.

THIS APPLICATION 15 C_IRRENT FOR OMLY 50 DAYS, AT THE COMCLUSKCH OF THIS TIME. IF | HAVE WOT HEARD FROS THE EMPLOYER AND STILL WSk TO BE CONSIERED FOR
EMPLOYMENT iT WILL BE NECESSARY TO FILL OUT A NEW APPLICATION

I | A HIRED | UNDERSTAMND THAT | AM FREE TO RESIGN AT ANY TIME. WITH OR WITHOUT CALISE AND WITHOUT PRICR NOTICE. AND THE EMPLOYER RESERVES THE SAME RIGHT TO
TERMIMATE LTy CRPLIVEEINT AT AL TIKC, WITHECR VATIA0UT CALSE AND WITHOUT PRIOE POTICE, CHCEPT AS LAY B ACCAARLD EY LAW. THIS APTLICATION DOCE 0T
CONSTITUTE AN AGREEMENT DR CONTRACT FOR EMPLOYMENT FOR ANY SPECIFIED PERIOD OR DEFIMITE DURATION. | SNDERSTAND THAT MO REPRESENTATIVE OF THE EMPLUYER.
OTHER THAN AN AUTHORIZED OFFICER. HAS THE AUTHORITY TO MAKE ANY ASSURANCES TO THE CONTRARY | FURTHER UNDERSTAND THAT ANY SUCH ASSURANCES MUST BE IN
WRITIHG AMD SIGHED BY AN AUTHORIZED OFFIZER

VUHSERSTALD IT BS TS SO 505 POLICY (07 TO ROFLSE TOONNE A QUALIFED IMOTVEDUAL WITH A DESABILITY BOCAUST OF THAT PERSONTS NCED MOR A RCASONABLLD
ACCOMADDATION AS RECAUNRED BY THE ADA.

| ALSO UMDERSTAND THAT IF | AM HIRED | WiLL BE RECLIRED TO PROVIDE PROOF OF IDENTITY AND LEGAL WORK AUTHORIZATION

Frepresent and warrant that | have eead sond Gubly onderstamd the foregoing amd seck emplovment under these comditions,

Sigoature of Applicam Date / /
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Application for Employment

is an Equal Opporuniny Employer. Applicants are considered on the basis of skills, experience and qualifications without
regard to race, age, creed, color, national crigin, sex, marital status or the presence of non-job-related medical disability or any other
legally protected status.

PERSONAL DATA ;

Name (Last, First, Middle) Social Security # Today's Date
Address (Street) City, State Zip Code

Home Telephones Number Work Ttlcpél'mn_-: Numher Message Telephone Number
Position Desired Starting Salary Desired

How were you referred to us?

In accordance with the Federal Immigration and Reform Act of 1986, if you are employed by our Company
you will be asked to provide documentation that verifies your legal right to work in the United States. If you
cannot provide acceptable documentation, we cannot legally employ you.

Can you provide such documentation? Yes[] No[T]

Have yvou ever been convicted of a felony? Yes[] No[T]

It yes, please explain. Conviction does not automatically ‘exclude you from cansideration for employment,

If you are hired or transferred into a position that requires the operation of a vehicle, we will require a DMV
investigation. Do you authorize investigation of your DMV record?
Yes[] NGD

rimiriad herey
Crivers License Number Ceiate _ Expirztion Date of Lizenss

Do you authorize a background investigation including prior employers, education and criminal records?

No ] Yes[_]

T twmawl herer

EDUCATIONAL INFORMATION

Mame/Location Subjects Studied Degrees or Credits

High Schoaol |

Junior College/Trade School

University/College

(7

Graduate Schoal j
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